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1. O6mue npyUHLHUIIBI pacueTa PEUTHHTA M0 AUCIUTIITHE

PeliTHHT 1O QUCHMIUIMHE MPENCTABISET COOOW MHIMBUAYAIBHYIO OLIEHKY M3Y4EHUS
JUCLUIUIMHBL 00yYaroIluMCsl, KOTOpas CKJIaJbIBaeTCsl U3 PEUTHHra 3a BECh CPOK HM3Y4YEHHUS
JUCHUILIMHBI (IPEeBapUTEIbHBIM PEUTUHT) U PEUTHHTa IPOMEKYTOUHOM aTTECTALlUU.

2. PacueT KOMIIOHEHTOB MPEABAPUTEIIBHOIO PEHTHHIa
2.1. O6mme NPUHIUIIBI

JucuunnuHa u3ydyaetrcst B TedeHue ogHoro cemectpa (11). PedTuHr mo mucrumivze
paccuuThIBaeTCs 1Mo hopmyse:

Ra = (Rtek + Repo + Rma) / 3 + R6 — R, rae

Rrek — Texymnii pedTHHT MO JUCLUILINHE,
Recpo — pelTHHT caMoCTOsATENIbHOM paboThl 00yUaroLIerocs B paMKax JUCHUILIHBI,
RO — peiiTuHr 60HYCOB,
Rur — peittunr mrpados.

2.2. Pacuer TekyImiero pedTHHTa B CEMECTpe

Texymuit peiitunr B cemectpe (RTek) paccunthiBaeTcs Kak cpefHee apudMeTndeckoe
M3 BCEX OIICHOK, TOJYYCHHBIX OOYYArOIIMMCS 32 CEMECTp H3y4YeHUS JUCHUTUIMHBI TIpU
BBITIOTHEHUH 33/IaHUN TEKYIIEro KOHTPOJISI YCIIEBAEMOCTH, KOTOPBIE BKIIIOUYAIOT CIEIYIOIINE
THUIIBI 33J[aHHI: PEIICHUE CUTYAI[MOHHBIX 3a/1a4, COOeCeI0BaHUE TT0 KOHTPOJIBHBIM BOIIPOCaM,
OIICHKa OCBOGHHUSI TMPAKTUYECKUX HABBIKOB (yMEHHI), B TOM 4YHCIE IO pe3ylbTaTaM
oopMIICHHS THEBHUKA MPAKTHUECKON paOOTHI CTyIEHTA HA IPUEME C TTAIUCHTaMH.

BreimonHenue 3agaHuii  OIEHWBAETCS MPENOJaBaTeieM Ha KaKIOM 3aHITHH
CEMHHApPCKOTO THIA Ha OCHOBAaHWM IMPEACTABICHHBIX HWXKE KputepueB (Tabmuma 1) mo
KJIACCUYECKOH 5-OaUIbHOM MIKaJIE, TOE:

2 — HEYJIOBJIETBOPUTEIHHO;

3 — YIOBICTBOPHUTEIBHO;

4 — x0poT1110;

5 — OTJMYHO.

Tab6muma 1
Kpurtepuu mis ucnonb3yemsix GopM TEKyIen aTTecTaluu

Tum samanns | Kpurepnn | OneHka 1o 5-0anabHOM IIKane |




OLICHKH 5 4 3 2
TectupoBaHue ¢ IIpoueHt 91-100 76-90 61-75 <61
BEPHBIX OTBETOB
Pemenune e BepHocTb BEPHBII BEPHBII 4aCTUYHO HEBEPHBIN
CUTYallMOHHBIX TIOJTy9YSHHOTO BEPHBIH
3amad OTBETa
e Hanmune, 000CHOBaHO 0e3 | 00OCHOBAaHO C JaCTUIHO 000CHOBaHUE
MIOJTHOTA U 3aMeYaHuH 3aMe4YaHHIMA 000CHOBaHO OTCYTCTBYET
KOPPEKTHOCTh
000CHOBaHHMS
HOJTyIEHHOTO
OTBETa
KontponbsHas e BepHocThb BEPHBIN BEPHBII YaCTUYHO HEBEPHBIN
pabota TIOJTYYSHHBIX BEpHBIN
OTBETOB
¢ Hamuumue, 000CcHOBaHO 0e3 | 00O0CHOBaHO C YaCTHYHO -
MOJIHOTA U 3aMeyaHui 3aMeYaHUAMU 000CHOBaHO
KOPPEKTHOCTh
000CHOBaHUS
TOJTYUYCHHBIX
OTBCTOB
CobecenoBanne o | ¢ BepHocTb BEPHBII1 BEPHBII1 YaCTUYHO HEBEPHBIN
KOHTPOJIbHBIM OTBETa BEpHBIN
BOTIpoCcaM e JlonHoTa TIOJIHBIN JIOCTaTOYHO HETIONHBIN HETIONHBIN
OTBETA TIOJIHBIN
o CrTpyKTypau CTPYKTYpUPOBaH, B OCHOBHOM c1abo HECTPYKTYpPHUPOBaH,
JTOTMKA OTBETA JIOTHYEH CTPYKTYpUpOBaH, | CIPYKTYPHUPOBaH, (parMeHTHpPOBaH,
JIOTHYCH JIOTMKA HapylIeHa Xa0THYCH
OueHka ocBOCHUsI | o 3HaHME 3HaHUE 3HaHHUE HeTBepJi0e OTCYTCTBHUE
TIPAKTUYCCKUX TCOPETUYCCKHUX 3HAHUE 3HAHUA
HaBBIKOB (YMEHHH) | OCHOB
BBITIOJTHEHHS
HaBBIKa
e CobmoieHre coburozieHme, co0JoieHue ¢ BBITIOJTHEHHE TIOTIBITKA
TEXHUKH YCIEIIHBIN HerpyobIMu HaBbIKa TOJBKO BBITIOJTHEHUS
BBITIOJTHEHHS pe3yabTaT HETOYHOCTSIMH, rocie HaBBIKa, HE
HaBbIKa U yCIEIHBII KOPPEKINH TIPUBOASAIIAS K
YCTICIIHOCTb pe3ynbTar HperoiaBaTes, YCIIEITHOMY
pe3ynbTara YCHEUIHBIN pe3yJibrary,
pe3yibTar OTKa3 OT
e VBEpEHHOCTh | YBEPEHHOCTH H OTCYTCTBHUE HECYBEPCHHOCTb, BBITTOJTHEHHS
1 CTaOWIILHOCTD CTaOMIIbHOCTh YBEPEHHOCTH MOBTOPEHUE HaBbIKA
BBITIOJTHCHU L Tpu OIINOOK npu
HaBbIKa CTaOMIIBHOCTH B HOBTOPHOM
LETIOM BOCIPOU3BEIECH
WM HaBBIKA

B koHme cemectpa NpOM3BOAUTCS MOJCYET RTEK C MepeBOIOM PpacCYMTAHHOTO
3HavyeHus B 100-0amipHy0 HIKaly coriacHo tadmuie 3.
OTcyTcTBHEM TeKyIIeH 3a/I0JDKEHHOCTH cunTaeTcs 3HaueHue Rrek 6onee 61 Gama.

2.3. Pacuer peiiTuHra caMoOCTOSATEILHON PabOTHI 00yJaromierocs B cemectpe (Rcpo)

Petituar CPO B CEMCCTPE COOTBECTCTBYCT OLICHKC o6yqalomeroc;1 3a BBIIIOJJHCHUEC

aNeKTpoHHOrO ydeOHoro kypca CPO mo pgaHHOW JIUCIUTUIMHE

Ha DJEKTPOHHOM

uHpopManMoHHO-00pa3oBarenbHoM nopTtane @I'BOY BO BoarI'MVY Munzapasa Poccun.
OauH ceMecTp H3y4eHHUS AMCLUUIUIMHBI BKIIIOYAET BBINOJIHEHHWE OJHOTO 3JIEKTPOHHOIO
yuebnoro kypca CPO.

OuenuBanne CPO mpoBOAMTCA Ha OCHOBAHWM TMPEICTABICHHBIX HUKE KPUTEPUEB




(Tabnuna 2) mo Kiaccu4ecKom S-0autbHOM MIKaje, TIe:
2 — HEY/IOBJIETBOPUTEIHHO;
3 — YIOBICTBOPHUTEIIBHO;



4 — xoporro;
5 — ormuHoO.

Kpurepuu onenku CPO

Tabnuua 2

Tun 3aganus

Kpurepun

O1weHKa 110 5-0a/IbHOM 1IKaje

OLICHKU

5

4

3

2

CPO B BuzE
JNIEKTPOHHOTO
Kypca/anemMeHTa
Kypca Ha DUOII
BoarT'MVY

e CobmoaeHue
CPOKOB
BBITIOJIHEHUS
paboTHI

COOITFOIEHBI

COOITFOEHBI

COOIIOIEHEI HE COOJIFOIEHBI

e [lonHoTa
U3y4YEeHUS
Marepuana,
KOTOpBII HE
HOJJIEIKUT
OLICHKE
(mpocmoTp
MIpe3eHTAalHil,
BHUJICOPOJIUKOB)

H3y4YEeHO
MOJTHOCTBIO

H3y4YEeHO
TIOJTHOCTBIO

U3y4YEHO

H3y9IEHO
TIOJTHOCTBIO HE MOJIHOCTBIO

o Cpeanuii
Oan
BEITIOJIHEHUS
TEKYIIUX TSCTOB
1 UTOTOBOI'O
TECTa C Y4eTOM
Beca (TeKyIITHi
1, utorossrii 3)

> 4,50

4,00 4,49

3,00-3,99

< 3,00

B KoHIe Kaxaoro wu3y4eHHs TNPOHM3BOIUTCA TozacueT Rcpo oOywaromerocs c
NIEPEBOJIOM €r0 pacCUNTaHHOTo 3HaueHHs B 100-0ayuibHyI0 IKaly corjaacHo Tabnuie 3.
OTcyTcTBHEM TEKyIIeH 3a/I0JDKEHHOCTH CUMTaeTcs 3HaueHne Repo 6onee 61 Garna.

2.4. TlepeBop Tekymero peiituara u peidtiuara CPO B 6amn 100-6annsHOM crcteme

B koHIile cemecTpa MpOU3BOJIMTCS MEPEBOJ TEKyllero peWtuHra um pertunra CPO
00ydJaromerocsi, paCCYuTaHHbIX B S-0amibHOU cucteme, B 6an mo 100-0amipHOM cucteme.
[TepeBoa mpon3BoAUTCS coriacHo Tabmuie 3.

Tabnmma 3
[epeBon B peittuaTrOBEIH 6amut o 100-6amtbHOM crcTeme

Cpenumii bami o Cpenumit bamn o Cpennmit bamn o Cpemumii bamn o

0aJw o 5- 100- 0aJw o 5- 100- Oayw 1o 5- 100- OaJw 1o 5- 100-

OauIbHOR | OampHOM | OaJIbHOM | OAJUIBLHOU Oa/uibHOM | OayuibHOW | OauIbHOM | GayUIBLHON

CHCTEME CHCTEME CHCTEME cucTeMe CHCTEME CHCTEME CHCTEME cHUCTEME
5,00 100 3,45 70 2,48 40 2,09 10
4,95 99 3,40 69 2,46 39 2,08 9
4,90 98 3,35 68 2,44 38 2,07 8
4,85 97 3,30 67 2,42 37 2,06 7
4,80 96 3,25 66 2,40 36 2,05 6
475 95 3,20 65 2,38 35 2,04 5




4,70 94 3,15 64 2,36 34 2,03 4
4,65 93 3,10 63 2,34 33 2,02 3
4,60 92 3,05 62 2,32 32 2,01 2
4,5 91 3,00 61 2,30 31 2,00 1
4,47 90 2,98 60 2,29 30
4,43 89 2,95 59 2,28 29
4,40 88 2,93 58 2,27 28
4,37 87 2,90 57 2,26 27
4,33 86 2,88 56 2,25 26
4,30 85 2,85 55 2,24 25
4,27 84 2,83 54 2,23 24
4,23 83 2,80 53 2,22 23
4,20 82 2,78 52 2,21 22
4,17 81 2,75 51 2,20 21
4,13 80 2,73 50 2,19 20
4,10 79 2,70 49 2,18 19
4,07 78 2,68 48 2,17 18
4,03 77 2,65 47 2,16 17
4,00 76 2,63 46 2,15 16
3,90 75 2,60 45 2,14 15
3,80 74 2,58 44 2,13 14
3,70 73 2,55 43 2,12 13
3,60 72 2,53 42 2,11 12
3,50 71 2,50 41 2,10 11

2.5. Peiitunr O0HYCOB U mITpadoB

Bbonycs! u mtpads! Beictapistores o 100-6amibHoil cucteme. Kpurepun 00HycoB U
mTpadoB IpUBEIEHBI B Ta0iuLe 4.

Tabmuna 4
Bbonyce! u mtpadsl Mo JUCHUIIIMHE
Bonychr HaunmenoBanue basbr
VIPC YuebHo-uccneaoBaTebckas padboTa mo TeMam 10+ 5.0
M3y4aeMoro MpeaMeTa ’
Ceptuduxkar, rpamoTa, TUIJIOM U Mp. YIaCTHUKA
HUPC MHO xadenpsl; cepTuuKaT ydacTHUKA IIKOJIbI 1o + 5,0
MacTepcTBa Ha Kadeape
[l Tpadsr Hanmenopanue banst
[Tponyck 6e3 yBaXXHUTEIbHON MPUYHHBI JIEKIIUN UITH 20
MPAKTAYECKOTO 3aHATHS '
AucuuniuHapHbie | HeppimoaHeHKe 3a1aHAs Ha MPAKTUYECKUX 3aHATHUIX -2,0
CucreMaTnueckue Orno3/1aHus Ha JEKIUU WIH 10
1

MPAKTUYCCKUC 3aHATHUA




Hapymenne TexHuku 0€301macHOCTH

-2,0

[Ipuunnenue
MaTepuagIbHOro
yiepoa

[Topua 06opynoBaHUS U UMYIIIECTBA

-2,0

3. Pacuer peliTuHTa MpOMEXYTOYHOH aTTeCTaluu

[IpomexxyTounass aTTecTarusi M0 AWCIMIUIMHE OCYIIECTBISETCS B (opme 3adera C
OLIEHKOM Y BKJIFOYAET PEUIEHUE TECTOBBIX 3aJaHUM.

OneHka ypoBHsI COPMUPOBAHHOCTH y O0YYAIOMIErocss HEOOXOIMMBIX KOMITETEHITUH
npoBoautcs 1o 100-0aapHO# 1MKaie Mo KpUTEPUSIM TaOJIUIIBI S.

Tabnuma 5
KpuTepun omleHKHM YpOBHS YCBOCHUS MaTepraia JUCIUTUIMHEI B ¢(HOPMHPOBAHHOCTH
KOMIIETEHIIN I
Ornenka o 100-6amtsHOM . Ornenka 1o
O1enka 1o 5-0auipHO# cucteMe
CHCTEME ECTS
96-100 5 A
91-95 OTJINYHO B
81-90 4 C
76-80 XOpomio D
61-75 3 yIIOBJIETBOPUTEIHHO E
41-60 Fx
0-20 2 HEY/IOBJIETBOPUTEIILHO =

4. PacyeT UTOroBOrO peﬁTHHFa 10 JUCHUIITIMHE

Hrorosas onienka no gucruruinHe (Ra) paccuntsiBaercs no popmyie:

Rna = (Ropens + Rma) / 2

Wrorosast omenka, paccumranHas B 100-OamuteHON cucTeMe, TIEPEBOIUTCS B 5-
OaNTbHYIO CUCTEMY COTJIacHO Tabmuiie 6.

Tabmuma 6
Hrorosas oleHKa 110 JUCLUIIINHE
Ormenka o 100-6amutsHOM . Orenka 1o
O1erka 1o 5-0apHO# cucteMe
CHCTEME ECTS
96-100 A
9195 5 OTJINYHO B
81-90 4 C
76-80 xopomo D
61-75 3 YJIOBJIETBOPUTEIBHO E
41-60 Fx
0-40 2 HEY/IOBJIETBOPUTEIILHO =

1. General principles for calculating the rating for the discipline.




The discipline-specific rating is an individual assessment of a student’s progress in
studying the discipline, which is based on the rating for the entire period of studying the
discipline (preliminary rating) and the rating for the interim assessment.

4.1. Calculation of preliminary rating components
1.2. General principles

The discipline is studied over the course of one semester (11). The grade for the
discipline is calculated using the formula:

Rx = (Rtek + Repo + Rma) / 3 + R6 — R, where:

Rrek — the current rating in the discipline

Rcpo — The rating of the student’s independent work within the discipline.
R6 — bonus rating

Rur — fine rating

4.2. Calculation of the current rating for the semester Pacuer Tekymiero peiTuHra B
CEMECTPEC

The current semester rating (Rtext) is calculated as the arithmetic mean of all grades
received by the student during the semester of studying the discipline when completing tasks
for the current assessment of academic performance. These tasks include the following types:
solving situational problems, participating in an interview based on control questions, and
assessing the acquisition of practical skills (abilities), including based on the results of filling
out the student’s practical work diary during patient consultations.

The completion of assignments is assessed by the teacher at each seminar-type class
based on the criteria presented below (Table 1) using the classic 5-point scale, where:

2 — unsatisfactory;
3 — satisfactory;

4 — good;
5 — excellent.
Table 1
Criteria for the forms of current assessment used
Type of task Evaluation Rating on a 5-point scale
criteria 5 4 3 2

Testing Percentage of 91-100 76-90 61-75 <61
correct answers

Solving situational | ¢ The accuracy of BEpHBIN BEpHBIN YaCTUYHO HEBEPHBIH

problems the received BEPHBIi
response
* The presence, | justified justified with partially The justification
completeness, and|  withoutany | any objections justified is missing.
correctness of the objections
justification for
the obtained
response.

Control work * The accuracy of right right partially incorrect
the received right
response




* The presence, | justified justified with partially The justification
completeness, and|  withoutany | any objections justified is missing.
correctness of the objections
justification for
the obtained
response.
Interview on * The accuracy of right right partially incorrect
control questions the received right
response
«Completen complete sufficiently incomplete full incomplete
ess of the complete
response
¢ Structure and CTPYKTYpHPOBAaH, B OCHOBHOM c1abo HECTPYKTYpHUPOBaH,
|Ogic Of the JIOTHYCH CTPYKTYpPHUPOBaH, CTPYKTYPHUPOBAH, (I)paFMeHTI/IPOBaH,
response JIOTUYCH JIOTHMKa HapylIeHa XAa0THYCH
Assessment of the | » Knowledge of knowledge knowledge uncertain lack of knowledge
acquisition of the theoretical knowledge
practical skills foundations of
(abilities) performing the
skill
+ Compliance compliance, Compliance The skill is An attempt to
with the successful result with minor performed only perform a skill
technique for inaccuracies, | after the teacher’s | that does not
performing the successful ~[correction, and the lead to a
skill and the result. result is successful. successful
success of the outcome, or a
result. refusal to
« Confidence confidence and lack of uncertainty, perform the
and stability in stability confidence repetition of skill.
performing the despite overall | mistakes when
skill stability remodtlic;lllng the
ski

At the end of the semester, Rtek is calculated, and the calculated value is converted to a
100-point scale according to Table 3. A Rtek value greater than 61 points is considered to indicate
the absence of current debt.

4.3. Calculation of the student’s independent work rating for the semester (Rsr)

The SRO rating for the semester corresponds to the student’s grade for completing the
e-learning course SRO for this discipline on the electronic information and educational portal
of the Volgograd State Medical University of the Ministry of Health of Russia. One semester
of studying the discipline includes completing one e-learning course SRO.

The assessment of the SRO is carried out based on the criteria presented below
(Table 2) using the classic 5-point scale, where:

6 — unsatisfactory;

7 — satisfactory;;



8 — good;
9 — excellent.
Table 2
Criteria for assessing
self-regulatory
organizations

Type of task

Evaluation

Rating on a 5-point scale

criteria

5

4

3

2

of an

SRO in the form

* Compliance

observed

observed

observed

not observed

with work
e-course/course deadlines
element on the

EIOP VolgSMU

* The
completeness of
the study of
material that is
not subject to
assessment
(viewing
presentations,
videos)

* The average
score for
current tests and
the final test,
taking into
account the
weight (current
1, final 3)

fully not fully studied

studied

fully
studied

fully
studied

>4,50 4,00-4,49 3,00-3,99 < 3,00

At the end of each study session, the student’s Rcpo is calculated, and the calculated value
is converted to a 100-point scale according to Table 3.. The absence of current arrears is considered
to be an Rcpo value exceeding 61 points.

4.4. 1.4. Converting the current rating and the SRO rating into points on a 100-point scale.

At the end of the semester, the student’s current rating and SRO rating, calculated on a
5-point scale, are converted into a score on a 100-point scale. The conversion is carried out in
accordance with Table 3..

Table 3

Conversion to a rating score on a 100-point scale.

Average | Score on a |Average score| Score on a |Average score| Score on a |Average score| Score on a
scoreona | 100-point | ona 5-point | 100-point | ona 5-point | 100-point | ona S-point | 100-point
S5-point scale scale scale scale scale scale scale scale
5,00 100 3,45 70 2,48 40 2,09 10
4,95 99 3,40 69 2,46 39 2,08
4,90 98 3,35 68 2,44 38 2,07
4,85 97 3,30 67 2,42 37 2,06




4,80 96 3,25 66 2,40 36 2,05 6
4,75 95 3,20 65 2,38 35 2,04 5
4,70 94 3,15 64 2,36 34 2,03 4
4,65 93 3,10 63 2,34 33 2,02 3
4,60 92 3,05 62 2,32 32 2,01 2
4,5 91 3,00 61 2,30 31 2,00 1
4,47 90 2,98 60 2,29 30
4,43 89 2,95 59 2,28 29
4,40 88 2,93 58 2,27 28
4,37 87 2,90 57 2,26 27
4,33 86 2,88 56 2,25 26
4,30 85 2,85 55 2,24 25
4,27 84 2,83 54 2,23 24
4,23 83 2,80 53 2,22 23
4,20 82 2,78 52 2,21 22
4,17 81 2,75 51 2,20 21
4,13 80 2,73 50 2,19 20
4,10 79 2,70 49 2,18 19
4,07 78 2,68 48 2,17 18
4,03 77 2,65 47 2,16 17
4,00 76 2,63 46 2,15 16
3,90 75 2,60 45 2,14 15
3,80 74 2,58 44 2,13 14
3,70 73 2,55 43 2,12 13
3,60 72 2,53 42 2,11 12
3,50 71 2,50 41 2,10 11

4.5. 1.5. Rating of bonuses and penalties

Bonuses and penalties are awarded on a 100-point system. The criteria for bonuses and
penalties are listed in Table 4..

Table 4
Bonuses and disciplinary penalties
Bonuses Name Mark
Educational and research work on the topics of the .

YHPC subject being studied. tll+50
Certificate, rpamora, muruiom, etc., of the participant;

HUPC MNO of the department; certificate of participation in till +5,0
the school of excellence at the department.

Penalties Name banner
Missing a lecture or practical session without a valid 2920
reason. ’

Disciplinary HeBblnonHenue 3agaHus Ha MPAKTUUYECKUX 3aHITHIX -2,0

Systematic tardiness to lectures or practical classes

-1,0




Violation of safety regulations -2,0

Causing material
damage Violation of safety regulations -2,0

5. 2. Calculation of the interim assessment rating

The intermediate certification in the discipline is carried out in the form of a test with
an assessment as a result of solving a test task.

The assessment of the student's level of formation of the necessary competencies is
carried out on a 100-point scale according to the criteria in table 5.

Table
Criteria for assessing the level of mastery of the discipline’s material and the development of
competencies.

Score on a 100-point scale Average score on a 5-point scale ECTS
score

96-100 5 excelent A

91-95 B

81-90 C

76-80 4 good D

61-75 3 satisfactory E

41-60 . Fx

0-40 2 unsatisfactory =

6. Calculation of the final rating for the discipline
The final grade for the discipline (Rx) is calculated using the formula:
Rn = (Rupexas + Rma) / 2

The final grade, calculated on a 100-point scale, is converted to a 5-point scale according
to Table 6.

Table 6
Final grade for the discipline

Score on a 100-point scale Average score on a 5-point scale ECTS

score
96-100 5 excelent A
91-95 B
81-90 C
76-80 4 good D
61-75 3 satisfactory E
41-60 . Fx
0-40 2 unsatisfactory =
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